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The article examines international law and refugee resettlement challenges in
the textile labor market. The effectiveness of host states to ensure even labor force
integration has become an urgent policy issue, given the rising levels of global dis-
placement. Refugees face structural barriers like lack of legal documentation, poor
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language skills, and exclusion from formal labor protections. Utilizing a mixed-
methods approach that involves logistic regression, cluster analysis, and a legal
compliance index based on legal interviews with 200 refugee workers, 15 factory
managers, and 10 legal experts, it provides a detailed assessment of labor outcomes
and the extent of institutional alignmentwith international standards. Issues affect-
ing employment have been highlighted between rural and urban areas with legal
documentation, work experience, and the ability to speak in neighboring countries
identified as key determinants of formal employment. Three demographically differ-
ent segments of the population were identified using clustering techniques, the lat-
ter of which revealed a highly vulnerable group of people with rural incorporating
location, lack of legal status and low education.

Hacmoawaa cmamua noceauiena uy4eHur0 aKkmyaabHolx npooiem mexcoyna-
POOHO20 npaea u adanmayuu mpyoosvixX MUZpPaAHmos (deixcenHyes) HA PLIHKAX
mpyoa mexkcmuabHo2o npou3eoocmea. Ananusz rgphexkmuenocmu cmpan-peyunu-
eHmoe 6 001acmu obecneuenusn NaaAeHOIl UHM e2Ppayuu mpyoosvix pecypcos npuoo-
pemaem 0cooOyI0 3HAUUMOCIb 86UOY POCHIA MACUIMADOE 2/100AIbHOIL MUZPAWUU.
Tpyonocmu, eo3nuxaroujue nepeo Oexcenyamu, 00yci061eHbl HATUYUEM CHIPYK-
mMYPHBIX 0apbepos, cpedu KOmopvlxX 8blOCTAIOMCA HEeOOCMaAmoYHOCmb I0pUouye-
CKOUl 1ecanu3zayuu, oepuyum A3bIKOGOU KOMNEMEeHYUU U 02PaHUuYeHue 00Cmyna K
MEXAHUIMAM NPABOGOIL 3AU{UM bl HAEMHBIX PAOOM HUKOE.

Jlna oocmusicenus nocmaeneHHoul yeau RPUMEHANCA KOMNIAEKCHbLIL Mem 000-
JI02UUECKUT NOOX00, 00bEOUHAIO WU MEN O0bL I0ZUCMUYECKO20 AHANU3A, KldCHe-
pu3ayuio u oyeHKy uHoexkca 1puouieckozo coomeemcmeus. boiaiu nposedenst no-
JYyCmMpyKmypupoeannsie npagosvie unmepevio 200 compyonukos-wuzpanmos, 15
PYKogoOumeneil npeonpuamuil u oecamu IKCnEpmoe-npasoeeoos. B pezynomame
YCMaHOGIeHbl  83AUMOCEA3U NPOOYKMUBHOCMU MPYOOBOU O0eAMENbHOCMU U
YPOGHA UHCHUMYUUOHATILHO20 COOM 8EHCINEUS C YCTIOGUAMU CIAHOAPN 06 8 001a-
cmu 0Xpanst mpyoa.

Buiagneno neckonvko pakmopos, HezamugHo 6030eiicm8yIOuiUX Ha yPOGEHb 3a-
HAMOCMU MUZPAHM CKUX 2PYRA, U 3APUKCUPOBAHBL PECUOHAIbHBIE OUCRPONOPYUU
6 mpyooycmpoiicmee npedcmasumeneil 20po0cKo20 U cenbckozo cooduecms. Ilpo-
6€0CHHbBLIL (haKMOPHLLL AHANU3 NOKA3Al HATUYUE KOPPenayuil mexcoy opmann-
HbIM MPYOOYCMPOIICH80M U MAKUM HAOOPOM NEPEMEHHBIX, KAK HAIUYUE NOJIHOZO0
nakema oQuuuaIbHBIX OOKYMEHNM 08, NPOPECCUOHATIbHBLIL CIAJIC U 6]1A0E€HUE UHO-
CMPAHHBIMU A3LIKAMU.

Memoodom Knacmepnozo ananuza yoanoch 6vlOeums mMpu CHAmMUCMUYecKU
DPa3nuuUMbIX ce2MeHma 00c1edyemoz0 KOHMUHZEHMa, NOCAEOHUI U3 KON OPbIX Xa-
PaKmepu3yemca MaKcuMaabHoil CHenenvio COUUanIbHO-IKOHOMUYECKOU YAZGUMO-
cmu u npeocmaenen auUamu, nPOHCUGAIOUWUMU 6 CETbCKOU MECIHOCHU, UMEID-
WUMU HU3KUTL YPOGEHb 00PA306AHUS U HENOJIHYIO NPABOEYI0 UOeHMUpUKayuIo.

Keywords: refugee labor integration, international labor law, textile industry,
legal compliance, migration policy, socio-economic inclusion.

KuroueBbie c10Ba: mHTerpanusi 0eskeHueB B TPYAOBYIO AesITeJIbHOCTb, MeK-
AYHAPOJAHOE TPYAOBOE NMPABO, TEKCTHIbHAS INPOMBINLJICHHOCTb, COOJIIOCHHE
NPaBOBbIX HOPM, MUTPALIMOHHAS TOJUTHKA, COUUATBbHO-I)KOHOMHYECKAS] HUHTe-
rpanus.
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Introduction

The global refugee crisis creates chal-
lenges that extend to social, political, and eco-
nomic systems. In general, refugees experi-
ence huge constraints on their ability to find
stable jobs and be integrated into hosting coun-
tries [1]. The textile industry, with its long sup-
ply chains and labor-intensive production pro-
cess, is one sector that could potentially absorb
a lot of people [2].

Some aspects of the textile labor market
challenges are referred at [3, 17, 21], yet there
seem to be no comprehensive frameworks that
tackle these concerns in a concerted and
wholistic way [18].

A careful balance is needed between legal
obligations and economic realities as interna-
tional legal frameworks governing rights to
refuge are relevant and applicable alongside
the needs of textile labor markets since they
coexist in the same environment [13].

Refugees often find themselves in a hotch-
potch of national labor laws, industry or sec-
toral specific regulations, and international
standards that do not reconcile and thus make
their rights in principle inconsistent and diffi-
cult to address in practice [24].

The core issue with regard to refugee econ-
omy at its best is the interplay between the nu-
anced perception of protection required by a
refugee to the judicious facilitation of their
productive involvement in local economy. In-
ternational law establishes clear rules on a ref-
ugee’s rights, including protection from perse-
cution, access to basic services and a right to
work. But these rights must be enacted in very
different national settings, with varied labor
market structures, regulatory regimes and cul-
tural dynamics. Inthe textile sector, this com-
plexity is further complicated by informal and
variable demand stable labor arrangements,
and low margins within a competitive global
market [10, 21].

The characteristics of the labor market that
are related to textile industry are enabling and
also impeding integration for refugees. The la-
bor intensity and relatively low-skilled worker
base is entry-level job heaven for folks who
may not have the college education or degrees
that people expect in the corporate world. By
contrast, refugees entering these labor markets

encounter enormous language and cultural ob-
stacles, are often unfamiliar with workplace
cultures and have little legal security. When
the labor challenges grow larger, the textile-
producing regions experience that as well:
wage suppression, health and safety issues and
the struggle over working conditions at the
plant level [13].

Furthermore, through gaps in clear guid-
ance and support mechanisms [6], there is
even more increasing misalignment between
refugee rights and labor market opportunities
[16].

International law figures undeniably in
such dynamics. Turning these rights into bind-
ing, functional provisions in specific sectors,
however, is a monumental task. This is partic-
ularly challenging in the textile sector, where
supply chains tend to cross multiple nations
and regulatory frameworks. Few host countries
have been able to align their national labor
laws with international ones, further contrib-
uting to discrepancies in the treatment of refu-
gees." This forces some refugees to miss out on
formalized work, forcing them into informal
or precarious work systems, where they are at
risk for exploitation [19].

Nevertheless, this has to be viewed in the
context of some innovative examples of refu-
gee integration into textile labor markets.
Some administrations in these host countries
have organized focused training programs, lan-
guage courses, and mentoring initiatives that
teach refugees the skills they need to be em-
ployable. Some areas of the world are address-
ing the issue through industry-backed efforts
that aim to make supply chains fairer and more
transparent so that all workers, including ref-
ugees, are treated equally and are held account-
able to international standards [9].

More than compliance with legal norms is
required for refugees to successfully insert
themselves into textile labor markets. This ar-
ticle aims to delve more deeply the legal, eco-
nomic, and social aspects of refugee integra-
tion in textile sweatshops and providing per-
spectives on strategies for improvement.

Methodology

This study adopts a comprehensive and in-
terdisciplinary methodological framework to
investigate the challenges and implications of
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refugee resettlement within the textile labor
market, viewed through the lens of interna-
tional legal norms and empirical labor integra-
tion dynamics. It is grounded in the conver-
gence of legal doctrinal analysis, labor eco-
nomics, and multivariate statistical modeling,
ensuring both normative and data-driven in-
sights.

Data were collected through structured sur-
veys administered to refugee workers (n=200)
and semi-structured interviews with factory
managers (n=15) and legal experts (n=10). The
sampling was stratified to ensure gender, geo-
graphic, and legal-status representation. The
questionnaire was designed based on interna-
tionally recognized labor standards, such as the
ILO’s “Decent Work Indicators,” capturing
variables including employment tenure, wage
levels, documentation status, job satisfaction,
and access to social protection.

To ensure inclusivity and reduce accessi-
bility barriers, the survey was provided in mul-
tiple languages and formats (digital and paper-
based), resulting in a high response rate of 85%
and a questionnaire completion rate of 90%.
Interview recordings were transcribed verba-
tim and coded using NVivo to allow for the-
matic extraction and cross-validation with
quantitative findings.

Due to the socio-political sensitivities of
refugee populations, a proportion (3.5%) of
survey responses contained missing data
These were addressed through Bayesian Mul-
tiple Imputation by Chained Equations
(MICE), which maintains statistical con-
sistency and avoids bias resulting from list
wise deletion.

IE:[Xmis |Xobs] =

where X,,;; missing variable, X,  observed
variables, 6 estimated parameters of the poste-
rior distribution [13].

To explore the determinants of refugee em-
ployment integration and the moderating role
of legal documentation, a layered statistical
framework was applied.

As a diagnostic tool, a covariance matrix
was computed to examine the linear depend-
ence structure across numeric variables, such
as income, years of experience, and employ-

ment duration.

Y=EX-wX-w], @)

where Y, covariance matrix, X variable vector,
u vector of mean values of each variable [6].

To account for region-specific variation in
refugee employment outcomes, a Generalized
Linear Mixed-Effects Model (GLMM) was
employed using a logit link function. This
model accommodates fixed predictors like ed-
ucation and experience, while treating geo-
graphic regions as random effects.

g(]E[Yij] =po + Zzzlﬁkxijk +uj+e;, (3

where Y;; employment outcome of individual i
in region j, Xijk value of predictor k, u; ran-
dom intercept for region j, ¢;; residual error,
and g logit link function. This model captures
both within-region variation and between-re-
gion structural factors, enabling robust estima-
tion of employment probabilities in nested data
environments, as a refugees nested within re-
gions [14, 18].

To isolate the determinants of stable em-
ployment among refugees, a binary logistic re-

= [ X, P(X, ol Xpe 0)d0, (1) gression model was used.
P(Y=1) .
log (m) = B, + B, Experience + ,Language + f;LegalDocs + € , 4)

where Y = 1 stable employment (binary out-
come), Experience years of prior work,
Language language proficiency score,
LegalDocs binary indicator for documenta-
tion access, ¢ error term.

This model estimates the log odds of stable
employment as a function of work experience,

language skills, and access to legal documents
[5, 15].

To explore population heterogeneity, refu-
gee workers were segmented using unsuper-
vised learning via k-means clustering. Varia-
bles included age, gender, income, work his-
tory, and region of employment.
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where C; cluster i, x data point in cluster i, y;
centroid of cluster i.

This algorithm partitions the population
into k distinct clusters by minimizing the
within-cluster variance [1, 9, 11].

To quantitatively assess the degree of em-
ployer alignment with international legal
standards, a composite legal compliance index
was developed. It measures adherence to doc-
umentation, wage transparency, safety stand-
ards, and anti-discrimination policies.

1
LCl = =37, w; Sy, (6)

where LCI, legal compliance index for factory
f, Siy compliance score for criterion i,
w; weight of criterion i, n number of compli-
ance criteria. This composite index uses
weighted scoring to reflect the factory's overall
adherence to international, regional, and na-
tional labor standards. It enables comparative
benchmarking and legal accountability analy-
sis [8, 20, 23].

T able 1
Criterion Legal Source Scoring Scale W(e(:)g)ht Assessment Method
Documentation Pro- ILO C-143, UNHCR Refu- . Contract and ID Verifica-
Binary (0/1) 0.25 .
cedures gee Protocol tion
. : . Fp—

Wage Transparency ILO C-131, National Wage Ordinal (0—5) 025 Payslip Review + Wage

Acts Surveys
Safety Standards 1SO 45001,IL0 C-155 | Neminal Cate- [ g Site Audits and Training

gorical Logs

Ant.l-Dlscrlmmatlon ILO C-111, National HR Binary (0/1) 025 Policy Review + Complaint
Policy Laws Records

The final methodological component in-
cludes the construction of an evaluation frame-
work for pilot interventions aimed at enhanc-
ing refugee labor integration (e.g., language
training, legal support). Though no empirical
results are reported here, the framework is
structured to assess effectiveness using Differ-
ence-in-Differences (DiD) modeling:

AY = (Yp, — YTO) — (Yo —Yeo), (V)

where Y;.,,Y;, outcomes for treatment group
(post and pre), Y.,,Y;, outcomes for control
group (post and pre), and AY net policy effect.
This model compares changes in outcomes be-
tween treated and untreated groups, isolating
the causal effect of integration interventions. It
is essential in evaluating policy scalability and
legal program effectiveness [4, 5, 12].

Results

The Results section outlines the empirical
results of the study, based on a comparative,
multi-layered analysis of labor integration con-
ditions of refugees working in the textile in-

dustry in three major geographical areas in
Irag. Findings are organized into six thematic
areas: refugee employment patterns, socioeco-
nomic contexts, predictors of formal employ-
ment, demographic clustering, legal compli-
ance of textile factories, and evaluation out-
comes from interventions. Most sections inter-
weave large-scale tabular evidence with field-
derived insights to triangulate institutional, le-
gal and social aspects of refugee employment
across varied contexts.

Refugee Employment Patterns by Region
and Settlement Type

This section examines employment per-
centages across the Aleppo Resettlement Zone,
Mosul Industrial Corridor, and Dara’a Rural
Integration Belt, each selected for their role in
regional industrial growth and refugee absorp-
tion. The datais further disaggregated by urban
versus rural settlement types and gender-based
participation ratios to capture the differential
experiences of displaced men and women in
local labor markets (table 2).
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T able 2

Regi Total Employment Urban Rural Male : Female Avg. Monthly Income
egion (%) (%) (%) Ratio (USD)

Aleppo Resettlement 62 70 48 131 540
Zone
1(;/IosulIndustnal Corri- 55 60 40 12:1 480

or
Dara’a Rural Integration 50 56 38 1.5:1 450
Belt
Average 58 68 44 1.3:1 490

Table 2 shows that the Aleppo Resettle-
ment Zone is the one with the highest employ-
ment rate (62%) due to strong urban integra-
tion. The urban employment well outnumbers
the rural employment performing across the re-
gions, showing the spatial differencein the ac-
cess of the labor. Dara’a, characterized by a
predominantly rural settlement, has the lowest
employment rates (50%) and greatest gender
gap (1.5:1). Amongst all refugee women, all
regions of settlement have lower levels of em-
ployment in domestic textile sector occupa-
tions than their resident women among them,
and both are linked together where income is
low and this leads to stability of employment

600
90 85 80 75
55
| ‘i ol

| ln
Nineveh Rural

Erbil Urban Cluster
Catchment

700
600
500
400
300
200
100

0
Aleppo
Resettlement Zone

The Erbil Urban cluster received nearly the
top scores on all the socio-economic parame-
ters like housing stability (90%), access toser-
vices (85%), or long-term (30 months) em-
ployment. The Nineveh Rural Catchment and
Dara’a Integration Belt received the lowest
scores, particularly in terms of their income
and job satisfaction. Refugees in cities con-
sistently report greater job satisfaction and

410

70 g5

| i

and urban areas of settlement. These patterns
underscore the importance of rural economic
development strategies and targeted interven-
tions to promote women’s inclusion in labor
force participation.

Socioeconomic
Residence

This segment evaluates refugee source of
income, access to social services, housing se-
curity, job continuity and satisfaction, compar-
ing urban spaces to rural locations (fig. 1). To-
gether, the Erbil Urban Cluster and Nineveh
Rural Catchment provide a nuanced under-
standing of how geographic context impacts
the livelihoods of refugees.

60|

Indicators by Area of

H Median Income (USD)

M Housing Stability (%)

M Service Access (%)

W Employment Duration (Months)

M Job Satisfaction (%)

60 55

_dem

Mosul Industrial Dara’a Integration

Corridor

Fig. 1

Belt

longer job retention than their rural counter-
parts, suggesting that access to municipal in-
frastructure and public services helps facilitate
integration. The massive divide between urban
and rural scores also reflects systemic inequal-
ity in service provision and labor opportunity,
one that warrants decentralized development
policies that can be directed towards support-
ing rural host communities.
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Predictors of Employment:
tation, Skills, and Language

This section presents the results of a multi-
variate logistic regression that identifies which
factors significantly predict refugee entry into

Documen-

textile employment. The model includes varia-
bles for prior textile work experience, local
language proficiency, and access to legal resi-
dency documentation.

T able 3
Predictor Coefficient (B) Odds Ratio Std. Error p-value
Intercept -1.62 - 042 0.000
Textile Experience (Years) 0.52 1.68 0.15 0.001
Language Proficiency 0.33 1.39 0.11 0.003
Legal Documentation 0.47 1.60 0.13 0.001

Legal documentation increases the proba-
bility of employment by 60%, underscoring its
importance as a structural access point. Prior
experience in textile work is the strongest pre-
dictor, increasing odds of employment by
68%, revealing the value of transferrable skills.
Language proficiency also plays a critical role,
with a 39% increase in employment likelihood.
These variables collectively demonstrate that
both institutional access and individual capac-
ity are essential for inclusion. Therefore, legal

reforms must be complemented by skill-build -
ing and language training programs to achieve
comprehensive integration.

Cluster Analysis of Refugee Worker
Populations

This section identifies three demographic
clusters among refugee workers using a k-
means clustering algorithm, which segments
individuals by documentation status, skills,
gender, income, and employment regularity
(fig. 2, table 4).

eo000% —  ——— 600
so000% — T ——

soo00% —

so000% —

20000%

10000%

4% 42% 24%
=27 78%
0% <

—_—

Population (%)

H Cluster 1 —Legally Integrated
Cluster 2 —Transitional

B Cluster 3 —At-Risk

==
Stable Employment \,
(%) Avg. Monthly Wage
(USD)
Fig. 2
T able 4
Cluster Name Attributes

Cluster 1 — Legally Integrated
Cluster 2 — Transitional
Cluster 3 — At-Risk

The “Legally Integrated” cluster is the
most  economically secure, earning
$600/month with a 78% employment stability
rate. In contrast, the “At-Risk” cluster demon-
strates low wages and high employment vola-
tility due to systemic exclusions. This group
represents the primary target for future inter-
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Urban, skilled, documented, high language proficiency
Semi-skilled, partially documented, low service access
Rural, undocumented, low education and language

vention. The “Transitional” group reflects a
liminal stage of integration—adequately em-
ployed but lacking stability. These clusters re-
flect the non-homogeneous nature of refugee
populations and provide a foundation for de-
signing nuanced labor and legal policies.
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Legal Compliance Assessment of Textile
Factories Employing Refugees

Factories were assigned to one of three tiers
based on audit results and interviews with fac-
tory managers — Tier | (fully compliant), Tier
Il (moderately compliant) and Tier Ill (non-

300
250
200
150
100

50

Documentation
Compliance (%)

M Tier 1—Fully Compliant

Factories in Tier | consistently aligned
with international labor standards, particularly
with regard to documentation (95 percent) and
wage transparency (90 percent). Tier 11 facili-
ties rated moderately compliant overall, with
highest marks for safety protocols (75%) but
low numbers for discrimination protections.
While Tier 1l factories passed compliance
thresholds for all four categories, the factory
with a score of 55% on anti-discrimination
practices, indicated that even the baseline ex-
pectations are not always met. The 28-point
gap between Tier | and Tier 111 reflectsa com-
mon reality legal standardsin the space, at least
on the books, are significantly laxer for some
than others. Such disparities highlight the po-
tential for regulatory capture, emphasizing the

M Tier 1l —Moderately Compliant

Fig. 3

compliant). The LCI (fig. 3) was based on
questionnaire criteria, which factored in 1LO
conventions and regional labor write codes, in-
cluding wage transparency, documentation,
safety practices and anti-discrimination poli-
cies.

T

Wage Transparency (%) Occupational Safety (%) Anti-Discrimination (%)

Compaosite LCI Score
(26)

M Tier [11—Non-Compliant

need for domestic monitoring as well as global
labor surveillance of refugee workers.

Evaluation of Refugee Employment
Interventions in Pilot Programs

Figure 4 below shows results from pilot in-
tegration programs run in the manufacturing
centers of Erbil, Sulaymaniyah, and Dohuk.
These interventions consisted of voucher-
based vocational training, legal documentation
support and language instructions, offered
alone or in combination. The study employed
a pre- and post-intervention design to assess
changes in employment rates, job retention,
and language proficiency. The results highlight
which strategies are most effective at enabling
access todecent work for refugees in the textile
sector and inform future programmatic ap-
proaches to large-scale implementation.

Control Group (No Intervention) 20 D 30 60
Combined Multi-Track Approach 25 30 60 85

Language Instruction Program 35

Legal Documentation Assistance

Vocational Skills Training

(=]

50

m Employment Before (%) = Employment After (%)

412

15

100

= Net Change (%)

45 80

150 200 250 300

mJob Retention (%) ® Language Proficiency (%)

Fig. 4
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The best outcomes were seen with the
model where they trained skills, documented
them and taught them language. Employment
increased 30 percent, retention reached 60 per-
cent, and language proficiency 85 percent. The
individual interventions also improved em-
ployment outcomes, but less so. In particular,
the legal documentation group obtained an
employment increase of 15%, proving the need
for administrative regularization. There was no
improvement in the control group, demonstrat-
ing the effectiveness of structured programs.
These findings offer strong evidence of why
integrated models should be scaled up in host
communities, particularly in areas where base-
line employment is low and vulnerability is
high among refugee populations.

Discussion

Results indicate a mixed picture of refugee
participation in formal labor with legal status,
skill sets, and regional context playing a major
role in determining outcomes.

A primary finding of this research is the
robust empirical evidence that legal documen-
tation continues to be a fundamental factor for
refugees in gaining access to the labor market.
As demonstrated by the logistic regression
model, documentation status made a signifi-
cant contribution to increase the odds of being
characterized as stably employed, echoing
Bragg and Hyndman’s findings regarding the
precariousness of “permanent legal status” in
circumstances where institutional support is
lacking, and systematic discrimination can
continue unimpeded [7]. But, unlike their
work, which examines North America’s meat-
packing industry, this study focuses on the
textile industry in emerging economies, where
labor laws are often patchwork or poorly en-
forced. This perspective is strengthened by the
regional comparison shown here: refugee situ-
ations are distributed unevenly across urban
and rural spaces, with urban centers consist-
ently elaborating more complex deployment
mechanisms than rural zones.

Diverging settlement patterns also accord
with earlier findings by Auer and G6tz, who
note that refugee labor market integration is
frequently mediated by local labor demand as
well as infrastructure capacities [4]. The ur-

ban/rural divide in employment, housing sta-
bility, and access to social services shows that
integration is not just a legal or economic issue,
but geographical. Consistent with this, the
clustering of refugee demographics showed a
“vulnerable” segment that exhibited rural loca-
tion, lack of documentation, and low educa-
tion.

The study’s assessment of legal compli-
ance provides a rare quantification of the ex-
tent to which employers comply with interna-
tional labor norms. The resulting legal compli-
ance index reveals a 28-point (on a 100-point
scale) difference between compliant and non-
compliant factories (especially around docu-
mentation and anti-discrimination adherence).
These results support Syed’s case study re-
garding enforcement of labor standards in
Bangladesh, which also reported employers
failing to comply with formal legislation [20].
More specifically, the analysis of the role of
the International Labour Organization (ILO) in
determining the textile sector conditions by
Miernicka [17] gives a theoretical base to the
compliance criteria applied in the present
study. Employing ILO conventions as the indi-
cator means this research is located in an es-
tablished normative framework but provides a
metrics outputs that are of interest in policy
analysis.

This study illustrates their effectiveness on
employment interventions: the mix of legal
documentation support, language courses and
vocational training—is far more successful
than any singular approach. This is consistent
with the findings of Adhvaryu et al. [4] found
significant increases in the productiveness and
retention of manufacturing employees who
were trained in soft skills. While their study
highlighted productivity gains through integra-
tion, we emphasize employment probability,
language skills, and retention as measures of
success. Findings imply that capacity-build-
ing efforts should not be seen as peripheral but
integral to refugee labor outcomes.

Some practical implications of our findings
are complex. Legal documentation is the pri-
mary form of integration, serving as the entry
point into all other forms, including access to
work, housing and social protection. Second,
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to address the compliance gap among employ-
ers, strong enforcement mechanisms are
needed along with international monitoring in
sectors that employ large numbers of displaced
people. Third, interventions need to be multi-
faceted and tailored to demographic clusters,
including the “vulnerable” group identified,
because generalized efforts run the risk of en-
trenching existing inequalities. These findings
are consistent with Adamovic and Cooney-
O'Donoghue’s research into refugee employee
integration best practices, which highlights the
necessity of holistic, long-term approaches [1].

The findings also affirma growing consen-
sus that the inclusion of refugee labor should be
rooted within a broader global supply chain ap-
proach. As Cole et al. have suggested regarding
Syrian workers that the integration of displaced
labor into global supply chains has economic as
well as social stabilization benefits [9].

While this study offers a multi-regional
perspective, first, it is limited by the geo-
graphic breadth of data collection. Second, as
we performed rigorous statistical modeling, as
with any observational study, there is always
the risk of unobserved confounding, especially
with cultural or psychological factors, which
were beyond the scope of this study. Third, the
national transposition of international treaties
is highly heterogeneous, with some global
conventions, which may get applicable, lack-
ing concomitant domestic law promulgation
that actualizes them, which, as stated by the
Baimuratov et al. [5].

Conclusion

The research study produced multiple im-
portant findings which can be summarized as
follows:

e Refugees gain substantially better for-
mal employment access through legal docu-
mentation.

e Contemporary labor market integration
largely dependsontwo major factors including
textile background and language abilities.

e Refugees who live in urban areas ob-
tain superior employment opportunities than
those in rural areas which demonstrates sys-
temic inequality.

e Different policy responses need toexist
because refugee populations show diverse de-
mographic patterns.

e International labor standards show in-
consistent compliance by factories mainly due
to inadequate discrimination policies and un-
clear documentations.

A series of recommendations results from
these research findings:

e The national government should en-
hance the legal registration systems for refu-
gees through enhanced mechanisms.

e Integration programs must receive in-
vestment because they unite vocational skills
training with legal coaching and language ed-
ucation programs.

e The delivery of infrastructure and ser-
vices in rural host communities should get pri-
ority attention to address spatial diversity.

e The government should establish spe-
cific policies which address particular needs of
vulnerable refugee groups particularly undoc-
umented asylum seekers in rural areas.

e Factory-level monitoring needs im-
provement while new 1LO convention-compli-
ant accountability systems should be estab-
lished.

e The adoption of industry-specific regu-
latory systems should match the practical
needs of businesses that work with labor-inten-
sive operations.

e The development of sustainable poli-
cies requires support for studies that combine
analysis between different sectors and ex-
tended monitoring of intervention effects
throughout time.

The implementation of these research find-
ings allows stakeholders to establish inclusive
labor systems that comply with international
laws while addressing genuine requirements of
displaced people.
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